
1 

2009 Tenure-track Faculty Salary Report 
 

December 2009 
 

Report Submitted by the 
Faculty Senate Compensation Committee 

 
Introduction 
 
The Faculty Senate’s Compensation Committee has two charges.  The first is an annual report to 
inform faculty about salaries and annual salary increases.  The second is to examine the policies 
and procedures used to determine annual faculty salary increases and to make recommendations 
for improving them.  Our overarching goal is to reduce faculty dissatisfaction with the policies 
and procedures used to set and adjust salaries and hopefully with their salaries.  The latter, 
however, is largely beyond faculty and even university control.  If we can improve faculty 
understanding and involvement in salary determinations, this should ultimately reduce the loss of 
senior faculty due to dissatisfaction with their salaries. 
 
This report summarizes only data on tenure-track faculty salaries.  A second report will be issued 
that addresses non-tenure-eligible (NTE) faculty salaries. 
 
FY2010 Salary Increases 
 
Because of the ongoing budget crisis, the mean percent salary increase in FY2010 was 0 %.  A 
10% mid-year reversion in state appropriations in October 2009, resulted in the administration 
imposing mandatory furloughs and a 2% temporary reduction in the university’s contribution to 
TIAA-CREF for the remainder of this fiscal year.  In effect, faculty income in FY2010 will be 
lower than in FY2009, the size of the decline is largely a function of the number of days of 
mandatory furloughs;  higher paid faculty will be required to take longer furloughs.  The main 
justification for furloughs and cuts in retirement contributions was to preserve faculty and staff 
jobs.  Faculty and staff at the University of Iowa, however, were not required to take furloughs, 
but did have university contributions to their retirement benefits cut 2%.   
 
Because of the condition of the US economy, the Social Security Administration’s cost of living 
adjustment (COLA) will be 0% in January 2010.  For the last year, the consumer price index 
(CPI) for the Midwest has been negative, ca. -2%.   
 
Faculty Salaries since 1998 
 
In order to compare salaries at ISU to those at our peer institutions, an index is used by ISU 
Institutional Research that compares the average salary for some group of faculty at ISU to that 
for the comparable group at our peer eleven institutions.  Because all our peer institutions do not 
have same departments and colleges as ISU, if necessary, comparable units have been assembled 
for peer institutions using codes developed by the National Center for Education that are used to 
classify various disciplines.  Data averaged across ranks from peer institutions have been 
adjusted to reflect the number of faculty at each rank at ISU.  Using indexed salaries also 



2 

removes distortions caused by market factors when making comparisons among colleges at ISU.  
For example, the mean salary at ISU for all ranks in 2008 academic year was about $88,000 
while at our peer institutions it was $92,600.  The resulting index is 0.95, i.e., the mean ISU 
salary was 0.05 or 5% lower than the mean salary at our peer institutions that year.   
 
From 1998 to 2006, mean indexed faculty salaries at ISU declined from 1.00 to 0.94 or 6% when 
compared to those at our peer institutions.  In the last two years, mean indexed ISU faculty 
salaries increased to 0.97 or 3%.  This was largely due to a 5.5% increase in mean faculty 
salaries last year.  This was the largest percent salary increase among our peer institutions (0.0 to 
5.5%).  In FY2009, associate professors had the highest indexed salaries, 0.98, while those of 
assistant and full professors were 0.96 (Figure 2).  This suggests that salary compression for 
associate professors has been reduced slightly.  The average faculty salary at ISU in FY2009 
($92,000) was second from the bottom in our peer group   It is over $100,000 at the best paying 
institutions in our peer group.  
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Figure 2.  Trends in indexed tenure-track faculty salaries by rank at ISU since 1998.  Data from 
ISU Institutional Research. 
 
Table 1 summarizes 2008-2009 academic-year faculty salaries by rank from the AAUP annual 
salary survey.  The AAUP data are readily available on line and thus are the most widely cited 
data on faculty salaries.  These data are not adjusted for rank to make them comparable to ISU.  
Overall, ISU ranks last in its peer group.  ISU Institutional Research has reworked the AAUP 
data so that peer institution salaries are adjusted to ISU’s rank distribution.  This moves ISU up 
to second from the bottom in our peer group, above the University of Arizona.  Faculty at the 
University of Arizona received a 0% salary increase last year.  The discrepancy in salaries 
between ISU and its peer institutions is largest for full professors.  Full professors at ISU receive 
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significantly lower pay when compared to their peers than do assistant and associate professors.  
This makes ISU vulnerable to losing senior faculty to our peers. 
 
Table 1.  Mean 2009 academic year salaries by rank for ISU and our peer institutions.  
Institutions ranked by overall mean salary.  The AAUP data are not adjusted to make them 
comparable to ISU’s rank distribution.  Data from AAUP annual faculty salary survey. 
_____________________________________________________________________  
 
University Full Associate Assistant Overall 

_____________________________________________________________________  
 
UC-Davis 122,700 83,100 75,900  104,900 
Illinois 129,600 83,500 76,300  101,600 
Minnesota 127,400 86,200 75,000  101,000 
Ohio State 126,400 84,200 75,000  100,700 
Wisconsin 109,500 84,500 73,000    95,800 
Michigan State 121,900 85,800 66,900    95,300 
Texas A&M 116,300 81,800 72,200    94,900 
NC State 114,300 85,900 71,600    94,800 
Purdue 115,000 80,200 72,300    92,800 
Arizona 114,500 79,500 66,600    92,500 
Iowa State  112,600 83,100 72,600    91,800 

_____________________________________________________________________  
 
Based on the latest Comprehensive Human Resources Report (December 2008) to the Iowa 
Board of Regents, faculty salaries at the University of Iowa place them 8th out of 11 in their peer 
group while faculty salaries at the University of Northern Iowa place it 4th in their peer 11.  In 
short, ISU faculty are the poorest paid of those in the Regent’s system when compared to faculty 
at peer institutions.   
 
Faculty Salaries by Colleges in 1998 and 2009 
 
Table 2 summarizes the difference between mean indexed annual salaries at ISU and at our peer 
institutions in 1998 and 2009 and the difference between 2009 and 1998.  A positive number in 
the 2009 column indicates ISU salaries in that college were higher than in the comparable 
college at our peer institutions.  In 1998, indexed mean faculty salaries for colleges ranged from 
+0.10 or 10% above the peer group mean (Veterinary Medicine) to 7% below it (Business).  In 
2009, they ranged from 4% above (Agriculture and Life Sciences and Veterinary Medicine) to 
12% (Business) below.   
 
Indexed salaries in three colleges (Agriculture and Life Sciences, Engineering, and Veterinary 
Medicine) in 1998 and in 2009 were above those at our peer institutions (Table 2).  In the 
Veterinary College, indexed salaries have declined 6% since 1998, but remained in 2009 above 
those at peer institutions.  Indexed salaries in the other four colleges were below those at peer 
institutions in 1998 and in 2009.  The biggest declines in indexed salary occurred in Liberal 
Arts and Sciences (LAS).  In 1998, overall mean faculty salaries in LAS were only 3% 
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below those at peer institutions; today they are 9% lower.  Declines in salaries in LAS varied 
among the three major subsections of the college with the humanities (down 10%) and social 
sciences (7%) having the biggest declines and mathematics and sciences (5%) the smallest. 
 
The lowest paid faculty at ISU are those in humanities in LAS, who make 17% less than their 
counterparts at peer institutions and have the lowest faculty salaries at all ranks at ISU.  Full 
professors in the humanities on average make 23% less than their counterparts at our peer 
institutions.  On the other hand, faculty at all ranks in the Business College have by far the 
highest salaries in spite of the fact that their indexed salaries are lower than those of business 
faculty at our peer institutions.   Faculty in Agriculture and Life Sciences, Engineering, and 
Veterinary Medicine have been and remain the best paid faculty when compared to their 
counterparts at our peer institutions.   
 
Table 2.  Difference in indexed mean salaries for each college at ISU  
in 1998 and 2009 when compared to indexed mean salaries at comparable  
colleges at our peer institutions.  AAUDE data provided by ISU 
 Institutional Research. 
_______________________________________________________  
 
College 1998 2009 Difference 

_______________________________________________________  
 
Business -0.07 -0.12 -0.05 
Agriculture and Life Sciences +0.02 +0.04 0.02 
Design -0.03 -0.03 0.00 
Engineering +0.01 0.03 0.02 
Human Sciences -0.02 -0.06 -0.04 
Liberal Arts and Sciences - All -0.03 -0.09 -0.06 
  LAS-Humanities -0.07 -0.17 -0.10 
  LAS-Science and Mathematics 0.00 -0.05 -0.05 
  LAS-Social Sciences -0.03 -0.10 -0.07 
Veterinary Medicine +0.10 +0.04 -0.06 
 
Entire University -0.00 -0.03 -0.03 

_______________________________________________________  
 
 
Summary 
 
In FY2009, mean faculty salaries at ISU remain at or near the bottom of those in our peer 
group, but we did improve our rankings slightly because of the 5.5% salary increase last 
year, which was the highest in our peer group.  Full professors at ISU, when compared to 
those at peer institutions, have low salaries.  Salaries of assistant and associate professors 
are slightly below those at peer institutions.  Faculty in three colleges continue to have higher 
mean salaries, and those in four others continue to have lower mean salaries than those in 
comparable colleges at peer institutions.  In FY2010, a 0% increase in salary will effectively 
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reduce mean salaries of faculty in all colleges.  The additional reduction in the university’s 
contribution to retirement accounts also needs to be considered when evaluating faculty salaries.  
FY2010 is the first year known to us in which faculty are earning less than in the previous 
fiscal year.  This may drop us back to the bottom in our peer group in overall salaries.  The 
implications of this for hiring future faculty and retaining existing faculty are uncertain, but 
undoubtedly will be negative. 


