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Introduction 
 
Only mean salaries of full-time NTE faculty (adjuncts, lecturers/senior lecturers and 
clinicians/senior clinicians) who were employed in the 2009-2010 academic year are reported.  
The salaries of all part-time or temporary NTE faculty as well as all visiting NTE faculty were 
purposely excluded.  Many part-time NTE faculty teach only one or two courses per semester, 
often as temporary replacements for faculty on leave, and they are usually paid a flat rate per 
course or credit.  Full-time NTE faculty are expected to be active participants in their 
departments and thus serve on committees and attend professional meetings in their fields.  In 
short, they are long-term members of the ISU faculty who have a variety of teaching, service, 
and research duties.  
 
Budget reductions so far have had little impact on the total number of full-time NTE faculty; it is 
virtually unchanged from the previous year, 230 versus 229 last year.   However, there were 
changes within colleges.  The number of NTE faculty declined in two colleges (LAS and 
Design), increased in three (Business, Human Sciences, and Veterinary Medicine), and remained 
essentially unchanged in two (CALS and Engineering).  About 70% of the NTE faculty are 
lecturers or senior lecturers, down from 75% last year.  The remaining 30% is divided almost 
equally between clinicians/senior clinicians and adjuncts.  There was a significant increase in 
adjunct faculty in Veterinary Medicine. 
 
All the data used in this report were supplied by Institutional Research.  Because comparable 
data on NTE faculty at other institutions is impossible to obtain, no direct comparisons are 
possible with NTE faculty salaries at ISU’s peer institutions.   
 
Annual Salary Increases 
 
Table 1 summarizes mean percent annual salary increases for different classes of employees at 
Iowa State University since the 2002-2003 academic year.  This was the year that NTE lecturer 
and clinician classes were implemented.   Because of reductions in the state appropriations, no 
salary increases were awarded to most NTE faculty who are on multi-year appointments during 
the 2009-2010 academic year.  Because of a 2% reduction in the university’s matching 
contribution to TIAA-CREF retirement accounts and mandatory furloughs, salaries and total 
compensation of all continuing faculty were actually lower this year than last year.  
 
Since the 2003 fiscal year, the cumulative percent salary increase for lecturers/clinicians 
(21.81%) was lower than those for tenure-track faculty (24.28 to 29.06%).  The lecturer/clinician 
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cumulative NTE salary increase was comparable to that of Merit employees (22.70%), but much 
lower than that for P&S staff (32.09%).   
 
Table 1.  Mean annual salary increases (%) of each academic rank at ISU,  
except Adjuncts.  There are no data available on adjunct faculty annual  
salary increases. 
___________________________________________________________  
 
Academic Year  Prof. Assoc Assist Lecturer/ 
     Clinician* 

___________________________________________________________  
 
2002-2003 2.92 3.11 3.25 3.19 
2003-2004 2.28 2.98 2.64 2.11 
2004-2005 2.43 2.46 2.25 1.50 
2005-2006 3.70 3.69 3.11 3.84 
2006-2007 4.04 4.21 3.36 2.88 
2007-2008 6.68 6.74 4.72 4.07 
2008-2009 5.74 5.87 4.95 4.22 
2009-2010 0.00 0.00 0.00 0.00 
 
Cumulative 27.79 29.06 24.28 21.81 

___________________________________________________________  
 
* This category, which includes all lecturers, clinicians, senior lecturers and  
    senior clinicians did not exist prior to 2002-2003. 
 
NTE Salaries by College 
 
Table 2 summarizes the mean salaries of NTE faculty in each college and, in the case of the 
College of Liberal Arts and Sciences (LAS), its three major divisions (Humanities, Social 
Sciences, and Mathematics and Sciences).  Although there was no salary increase for faculty this 
year, mean NTE salaries did change significantly in all colleges, especially for lecturers and 
senior lecturers.  For five colleges, the mean salary of lecturers this year when compared 
with last year declined from $1,000 to $3,200 with the largest decline in LAS.  Because they 
are typically the lowest paid faculty in each college, this widespread decline in lecturer salaries is 
disturbing.  Mean salaries of lecturers, however, increased in Engineering and CALS.  Mean 
salaries of senior lecturers also declined in three colleges (Business, Design, and Human 
Sciences), but increased in three (Engineering, CALS, and LAS).   
 
NTE faculty continue to have the highest salaries in Engineering and in Veterinary Medicine, 
excluding adjuncts.  Lecturers and senior lecturers in the humanities division of the College of 
Liberal Arts and Sciences continue to have the lowest mean salaries, ca. $31,000 for lecturers 
and $34,000 for senior lecturers.  The best paid NTE faculty in most colleges are adjunct faculty, 
followed by senior lecturers, and lectures (Table 2).  In the College of Veterinary Medicine, 
clinicians and senior clinicians are the best paid NTE faculty while adjuncts are the lowest paid.  
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The low salary of adjuncts reflects a difference in the use of the term adjunct in this college than 
in the other colleges.   
 
To become a senior lecturer, an NTE faculty member has to have been at ISU for the equivalent 
of at least six academic years and to have been formally reviewed for promotion (Appendix A).  
Thus in terms of time-on-the-job, senior lecturers are comparable to assistant professors and 
presumably their salaries should reflect this.  Overall, most colleges pay senior lecturers about 75 
to 90% of the salaries earned by assistant professors (Table 2).  Senior lecturers in Business, 
however, are paid only 46% of the salary of assistant professors and in the humanities division of 
LAS only 66%.  Although the salaries of NTE faculty in the Business College are low when 
compared to assistant professors in that college, their salaries are comparable to those in most 
other colleges with two notable exceptions, Engineering and Veterinary Medicine.  Overall, the 
salaries of lecturers and senior lecturers this year relative to those of assistant professors declined 
or remained the same in most colleges.  The only exception was for lecturers in CALS which 
increased.  This suggests that lecturers and senior lecturer salaries relative to those of tenure-
track faculty salaries appear to be declining across the university. 
 
Policy Implications and Recommendations 
 
Although all faculty salaries were essentially frozen this year, those of lecturers and senior 
lecturers appear to have declined relative to that of assistant professors.  The reasons for this are 
uncertain, but an increase in the salaries of newly hired assistant professors, but no comparable 
increase in newly hired lecturers and senior lecturers, seems to be a major factor.  The mean 
salaries of assistant professors in all colleges increased this year over last year.  This relative 
decline in lecturer/senior lecturer salaries is worrisome, especially if this trend continues.  
 
As was pointed out in last year’s NTE salary report, the very low salaries paid lecturers 
($31,000, which is lower than in the previous year) and senior lecturers ($34,000) in the 
humanities division of LAS remains of particular concern.  As also noted last year, salaries of 
NTE faculty who hold positions comparable to lecturers and senior lectures in the humanities at 
the University of Northern Iowa and the University of Iowa are paid much higher salaries than 
those at ISU.  Within the humanities departments in LAS, secretaries are paid between $42,000 
and $49,000 and advisors between $35,000 and $39,000.  Even when secretarial salaries in these 
departments are adjusted to a B-base, they make more money than lecturers and even senior 
lecturers.   
 
The Compensation Committee in a memorandum, Salary Benchmarks for NTE Faculty (April 
29, 2009), noted that “The Faculty Senate motion that established the lecturer/clinician NTE 
lines specifically states that ‘Nontenure-track faculty appointments should have equitable 
compensation and access to professional development.’  Unfortunately, some departments and 
colleges are not paying some NTE faculty equitable salaries.”   The Committee recommended 
that “…a salary benchmark for NTE faculty, especially for lecturers/senior lectures, be 
established to solve this problem.”  The specific recommendation was that the salary benchmarks 
of lecturers and senior lectures should be at least 75% and 80%, respectively, of those of the 
beginning salaries of assistant professors.  With the exception of Business and LAS, these 
benchmarks are the de facto benchmarks in most colleges already.   The entire Salary 
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Benchmarks for NTE Faculty memorandum is in Appendix A.  The Faculty Senate needs to 
consider recommending salary benchmarks for lecturers and senior lecturers.   
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Appendix A. 
Salary Benchmarks for NTE Faculty 

April 28, 2009 
Background 
 
Two new non-tenure-eligible (NTE) faculty lines were established by the Faculty Senate in 
2001: (1) lecturers/senior lecturers -- primarily to teach in undergraduate service and 
introductory courses; and (2) clinicians/senior clinicians -- to carry out professional duties other 
than teaching, primarily in Veterinary Medicine.  A third class of NTE faculty are adjuncts -- to 
deal with “special personal or departmental circumstances of a clearly unusual nature.” The vast 
majority of NTE faculty are lecturers/senior lecturers (ca. 80%):  the rest are clinicians/senior 
clinicians (10%) and adjuncts (10%).  Although lecturers/senior lecturers are found in all 
colleges, LAS has the largest number, ca. 40% of all lecturers/senior lecturers. With a few 
exceptions, clinicians are found mostly in the Veterinary College.  See Appendix A.1 for the 
terms of appointment of NTE faculty. 
 
The Faculty Senate motion that established the lecturer/clinician NTE lines specifically states 
that “Nontenure-track faculty appointments should have equitable compensation and access to 
professional development.”  Unfortunately, some departments and colleges are not paying some 
NTE faculty equitable salaries.  In its Non-tenure Track Faculty Salary Report, the Faculty 
Senate’s Faculty Compensation Committee noted that the low salaries paid lecturers/senior 
lecturers in some colleges were not commensurate with their qualifications and years of service.  
The same problem was noted in the report of the “Nontenure Eligible Teaching Percentage Task 
Force.”  Both groups have recommended that a salary benchmark for NTE faculty, especially for 
lecturers/senior lectures, be established to solve this problem. 
 
The NTE faculty salary report indicates that in most colleges at ISU, lectures are paid on average 
around 75% of the mean salary of assistant professors and senior lectures are paid about 88% of 
the mean salary of associate professors.  Clinicians and senior clinicians in Veterinary Medicine 
are paid 82% and 112% of the mean salaries of assistant and associate professors, respectively.  
Adjunct faculty are a very heterogeneous group, but on average they are the best paid NTE 
faculty on campus, except in Veterinary Medicine.  In Veterinary Medicine, interns (one year 
appointments) and residents (three year appointments) are classified as adjunct instructors.  
Because adjunct faculty can hold the rank of instructor, assistant, associate, or full professor, 
their salaries are generally similar to salaries of tenure-track faculty at the same rank in the same 
or similar departments.  Linking NTE salaries to those of tenure-track faculty is the de facto NTE 
salary policy in most colleges already. 
 
Motion 
 
Adjunct Benchmark:  Full time salaries of adjunct appointments must be at least 75% of the 
mean starting salaries of tenure-track faculty with the same rank in the same or comparable 
departments.  Part-time adjuncts will receive a salary that is equivalent to the fraction of their 
FTE appointment of a full-time starting salary. 
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Lecture and Clinician Benchmark:  Salaries of full time lecturers and clinicians must be at least 
75% of the mean starting salaries of assistant professors in the same department or comparable 
departments in the college.  Part-time lecturers and clinicians will receive a salary that is 
equivalent to the fraction of their FTE appointment of a full-time starting salary.  
 
Senior Lecturer and Clinician Benchmark:  Salaries of senior lecturers and clinicians must be at 
least 80% of the mean starting salaries of associate professors in the same department or 
comparable departments in the college.  Part-time senior lecturers and clinicians will receive a 
salary that is equivalent to the fraction of their FTE appointment of a full-time starting salary.   
 
Annual salary increases or other salary adjustments for NTE faculty will be determined using the 
same university, college, and departmental policies and procedures that are used to adjust tenure-
track faculty salaries.  There should be no upper limit on NTE faculty salaries.   
 
NTE faculty, especially lecturers and senior lecturers, should normally be given half-time or 
higher appointments to ensure that they receive benefits; exceptions will need to be justified to 
and approved by the Dean and Provost.   
 
Appendix A.1.  Faculty Handbook, Section 3.3.2.1  
 
“Non-tenure-eligible faculty positions are term appointments eligible for renewal based upon the 
quality of performance and the continuing need of the unit. They are subject to approval by the 
Dean and Provost. Individuals appointed to these positions will be evaluated for compensation 
and advancement using established criteria appropriate to their positions. Evaluations for renewal 
of appointment will be conducted by an appropriate faculty committee and recommended by the 
department chair.   
 
The types of non-tenure-eligible appointments include the following: 

(a) Lecturer and Clinician: a limited term, full- or part-time renewable 
appointment of from one semester to three years.  
 
(b) Senior Lecturer and Senior Clinician: a limited term, full- or part-time 
renewable appointment not to exceed five years, requiring a notice of one year of 
intent not to renew. To be eligible for appointment as Senior Lecturer or Senior 
Clinician, the individual shall have served as a Lecturer or Clinician or its 
equivalent for a minimum of six years or completed 12 semester FTEs of 
employment.”   
 
(c) Adjunct appointment: a limited-term, full- or part-time renewable 
appointment with possible titles as adjunct professor, adjunct associate 
professor, adjunct assistant professor, and adjunct instructor. The Adjunct title 
signifies that the person, because of special personal or departmental 
circumstances of a clearly unusual nature or character, is neither tenured nor 
tenure-eligible. Adjunct appointments are not to exceed five years for each 
appointment, requiring a notice of one year of intent not to renew except when 
the appointment is for a year or less.



 

NTE Salary Report  Page 7 

Table 2.  Mean salaries of full-time NTE faculty at Iowa State University in 2009-2010 academic year.  All A-base NTE salaries were 1 
converted to B-base.  Mean salaries of assistant professors for each college or college division and the ratio of mean lecturer (L) and 2 
senior lecturer (SL) salaries to that of mean assistant professor (Asst Prof) salaries are also included.  NOTE:  Salaries reported have 3 
not been adjusted to reflect mandatory furloughs.  Salary data supplied by ISU Institutional Research.   4 
 _________________________________________________________________________________________________________  5 

 6 
 Business CALS Design Engineering Human LAS LAS LAS LAS VET MED 7 
     Sciences HUM M&S SS ALL  8 
 _________________________________________________________________________________________________________  9 
 10 
Adjuncts $57,432 $50,000      --    $94,680 $61,412 $47,635 $60,714 $42,000 $52,822 $26,855 11 
Lecturers $41,384 $54,148 $41.017 $61,866 $37,112 $30,970 $44,591 $44,383 $35,129 $60,934 12 
Senior Lecturers $53,882 $53,704 $43,574 $75,138 $42,951 $34,491 $54,766 $48,220 $42,037      -- 13 
Clinicians -- -- --  $50,000 $51,375 $40,029 -- -- $40,029 $67,326 14 
Senior Clinicians -- -- -- -- $45,204 -- -- -- -- $91,156 15 
 16 
Assist. Prof. $117,691 $69,989 $58,176 $82,570 $60,031 $52,222 $70,896 $59,174 $61,946 $81,476 17 
 18 
L/Asst Prof 0.35 0.77 0.71 0.75 0.62 0.59 0.63 0.71 0.56 0.75 19 
 20 
SL/Asst Prof 0.46 0.77 0.78 0.91 0.72 0.66 0.77 0.81 0.68  -- 21 
 22 
 _________________________________________________________________________________________________________  23 

 24 
NOTES:  CALS = College of Agriculture and Life Sciences; LAS = College of Liberal Arts and Sciences; VET MED = College of 25 
Veterinary Medicine; HUM = Humanities departments in LAS; M&S = Mathematics and Science departments in LAS; SS = Social 26 
Science Departments in LAS; and ALL = entire College of Liberal Arts and Sciences. 27 
 28 
 29 
 30 


