
FY 2014 Salary Issues – Perspectives from the Iowa State University Faculty 

Suzanne Hendrich, President 

Iowa State University Faculty Senate 

Declining state appropriations significantly adversely affected the Iowa State University Faculty 

during FY 2010 and 2011. In FY 2011, the average adjustment in salary was 0.00%.  In FY 

2012, the average adjustment in salary was 2.30%. In FY 2013, the average adjustment in salary 

was 2.39%.   The effects of the recent worldwide economic downturn remain to be fully 

reversed, and this is reflected in faculty salaries. ISU faculty are faring better than the average of 

all AAUP-surveyed institutions (1.7% salary increase from FY 2012 to FY 2013), and all 

AAUP-surveyed public institutions (1.3% increase).  But salaries of Professors lagged below the 

mean for public doctoral granting institutions surveyed by AAUP in FY 2013 at 0.96 of that 

mean.   Salaries of Associate Professor were indexed at 1.01 and those of Assistant Professors at 

1.07 compared with AAUP mean salaries for public doctoral-granting institutions during FY 

2013.   

However, Iowa State University aspires to maintain and enhance its status as a doctoral-granting, 

research-extensive institution, so comparison with Peer Eleven institutions are more appropriate 

than comparisons with AAUP-surveyed public institutions.  Overall faculty salaries at ISU 

remain at the bottom of the Peer Eleven group.  Faculty salaries at all ranks fared worse than the 

Peer Eleven, at 0.97 of the mean for Professors and Associate Professors and 0.95 of the mean 

for Assistant Professors (2011-12 data).  Comparative data for the Peer Eleven is not yet 

available for 2012-2013. There is significant variation among colleges in comparative salary 

trends. Compared within the Peer Eleven group, faculty members in the College of Business and 

the College of Liberal Arts and Sciences have the lowest salaries (0.87 and 0.89, respectively, of 

the means of these peers).  

Faculty resignations declined from FY 2011 to FY 2012 (the latest report). But this report 

indicated that 6 of 14 respondents of the 26 faculty members who had resigned last year noted 

that they had moved to a position elsewhere that will provide a “much higher salary than the 

salary at ISU.”  Given ISU’s salary standing within the Peer Eleven, a reasonable concern 

remains that faculty will seek better opportunities elsewhere.  Especially professionally 

prominent faculty members are likely to be attracted by other institutions, which may be 

detrimental to ISU.   
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The ratios of total students: tenured and tenure track faculty or total faculty have increased 

annually (see table below). This affects faculty workload and productivity in their roles as 

educators and scholars, and in assisting business, community, family and individual development 

across the state.  How faculty can best cope with expanding student enrollment is a constant 

concern in discussions with administrators, even though we welcome the increased enrollment as 

a sign that we are seen as a great institution for higher education.   

Trends in Student Enrollment and Faculty Number at ISU, 2009-2012. 

 

A recent informal survey of ISU faculty senators asked “How important is it for the faculty to 

consider quality of life issues (work/life balance, benefits, salary, overall well-being/thriving and 

related programs)?”  85% of the 46 respondents indicated that this was very important or 

important.  By far, “quality of life” was seen as the most important category of issues for the 

faculty senate to continue to work on.   

ISU faculty members work hard at fulfilling their responsibilities with excellence. Students and 

their families have the right to expect excellence in their educational experiences.  Continuing to 

increase faculty salary funding is essential to maintain and enhance our excellence. 

 2009 2010 2011 2012 

Total students 27945 28682 29887 31040 

Total faculty 1545 1519 1545 1597 

Tenured and 

tenure-track 

faculty 

1241 1198 1188 1207 

Students/total 

faculty 

18.1 18.9 

 

19.3 19.4 

Students/tenured 

and tenure track 

faculty 

22.5 23.9 25.2 25.7 


